ﬂcmtihgencies be sub;)eot ﬁba discinlina cmparabla tc mi},i;p::v diacipline,i; ' 7_ :

. Columbia.
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AGREEHENT OF E!@LGI MEN'I‘

Eae

; %

Agreemant made ‘bhis N g by_antl
between lockhsed Aireraft B_orporatIon, a GaIifqrnia corpgra'bion —ﬁi—th if.s ‘ _
principal place of bysiness in Burbank Califomia, (haréina,fter somatimss JEE

 referred to as Employer), and__ (heninaftar
somatimes rei‘erred to as Enployee), en fndividuaI residing a’é -

x
N » PO
Sow ot R 4

RECI’L‘ALS

WHEREAS tha United &t.ates of Amarica. (hereinafter smaatimes re.ferrad to 3
‘ tha Gmrnment) and Fmployer from time to time enter into contracts wherdunder ' *
Fmployer supplies the Govermment the mervices of competent technicians ra‘apacx.
ﬂm maintenante and servieing of aireraft and &E.her related: services; and

- ’va‘REA_S, Euployer desires to employ I}nplowee for. work rGSpGC'ti the a" 3\
- disassembly, repair, maintenance and £flight line-servicing of aircraft and ather ik
-related services, at such locations as the Government shall designate, in’ conmctipn -
:with Buployer's performance under apy such confract (t.he term "any such contract“ -
being hereipafter somotimes referred to as the Govermént Contract) 38 ﬁplqusg

- de3i¥es to atecept such employment in accurdance wi‘l'.h the tems and Gan&i
harein; and, 7 , . f

WEREAS Employes understands 'bhat he may ba called upon tc; rendar sazrlcea &

T herem;ﬂer at iaolated Jocations outside the Lontinental United Statess tha orkf‘ng
“and living conditions st such locations ma may be diffioplt and rigorous in all . -

respects; and that he will be serving with the aymed forces of the United §.‘Lgtaa

in a civilien capacity and will therefore bs sub ect to res'l'. Lctions noi -

. impoged -upen civilian employees in a military orgamdzation, ehd moy in- cerﬁa n,.

' ‘NGW, '.IHLREFORE the parties hereto, in considerat.tgn of tha prem:!?ew and
the mutual undertakings hereinaﬁ:er contaimd, do hereby agree as fuCLJ.

sr«:c'.rlon 1, cemm:um. UNITE‘.b amms

S For the. ﬁ!rpow of this Agreement. ﬂ;a teﬂns "Continental Jq,mite
* Unilted States" or "Continental United Stetea" shall be desmad to, and
“include only the” forty-aight states. o:f: the Un.itad St-atea &;1 ,_g;e Dis r

. ia

e



5 ¥
i B ¥
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' SECTTON 2. MLOIMENT AND DUTIES

_ Bnployer hereby employs Employee. ta mnder such services and perfom au"
~ dutiee in connection with the performance of tlie Government Contract sis Fmplegyer -
nay direct or designate; and Bmployas accepts ‘such émpleyment with Inowledge of
the terms and conditions herein set Torth and agrees ‘throughout the term of this
Agreement of Employment to give Nis gxclusive time and attention to the dil:lgent
- and failthful performance of spioch ser%cea and. cfuties, and to abide by and be
~ subject to all rules, regulations and xeqiirements of Ewployer, its otﬁcera, . .
agents and supervisory employees, a5 well ea those of the Uni’ced States. G*werment,
and 211 civil laws and regulations in effeot from time to time at the place or
places of duty where Employe® may be assigned during the continuance of,, and dn
- connection with, Employee's employment hereunder. Hmployee further agrebs. to
~abide by all security rules and regulatipns applicadble to this Eknplqymetﬂ:u R
Whérever in this Agreement reference is madé fo directions, designations or

H

' Aingtruetions of Bupleyer, such raference shall be deemed to Anclude qﬂrect:lons; R

decignations, and instructions given'to mp}.oyee by such. represantatives ef the
: Uflived States Govermment as Enploymar may specd‘y. B S ’

SECTION 3. CANCELLATION OF PRIOR AGREEMENTS

: If employee is presently emplayed .by Employer. under arv agreement &f '
employment, written or orel, the parties hereto agree that such agreemefit of -
ermployment, will be canceled and -terminated sopcurrently with the ¢omencwwt- e
of the term of this Agreement of Bupleyment which shall be substituted in- lﬂ.e'a R
of the agreement 8o canceled and shall set forth the terts and conditions of "
- Baployee's employment by Employetr, providad however that if ! bloyee at the timg
of execution of this agreemsnt shall enjoy seniorify with Bmployer, the execuﬁion
of this Agreement and the completion of pstrformance tharsunder she not, *aub eot
to any applicable collective bargaining agreement deprive Employee of such
seniority or of any rights that may ac¢rie. fo him by reason thereof inclu
~ without limitation the right to job opportunif.ies upon expiration of the term &
this Agreement and the right to participate In any retirement’ plan of ‘Bmployery
" in’accordance with the requirements of said plan as they may be amanded i"rcm ‘Eime
, to 'bime. ' o - R

cmi ’ "2' LN

SECTION u.' TERM OF . EMPLOYMENT

.- The term of Employea's employmen’o hereunder ghall oommenoa on Monday, T
the day of * 195 . and shall continue.
untiT The Tourteenth day of Novenbor, IS5 unless termifated’ ‘B an earlier ., =
date pursuant to one of the prnrvisians of Section 16 hersof, Fmployer may’
by notice in writing todimployee extend the texm of this’ agreament a maxinnm
of i‘ou_r weeks beyond the fourteenth of. Nwember, 1958 v

SECTION 5'. AMOUNT, - TIME ANT) MODE OF PAYMENT orF. SAL&RX’

o (a) Beglnning with the date the term’ of Employee's mpioymnt hereunder b

 effective as defined in Section h hereof entitled "Term of  Fuployment¥ and unfi.l
" shall expire under the provisions of Section’l; hereof or be tsruinated ih ac
with Section 16 hereof, Employee shall be peid at-a salarf’ rai‘B of‘

25X1A

S‘.,.‘H
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_ (b) Employee shall desigvnate inwriting the portion of his sala:y which .

" he desires paid to him at his place of duly while emplayed ocutsids tpe Continental
United States; such amonnts to be .paid in Unlted States Gurrenqg; 1ts. equivalsnt
in eurrency of said place of duty at the legsl rate of excha 4 place of
duty. The balance, if apy, of Emplgyee’s 8salary shall be depoai'bed {less any -
lawtral deductions) for the account and risk of Employee in ® bank or trust ¢ U
emrany in the United States to be mutually agreed upon and desipréted: by &zployﬁf S
and Bwployee, or, in the absence &f such designation, Jn .a momber bank of the = = ' =
Federal Roserve System selected Yy -Employer. The raceipt tharefor of suoch bank

or trust company shall constituta conclusive evidenes of pmnent to Enplmq.

P'

(c) Salary paymente shall be weekly or monthly &s mnployar ma;sr frqd’ t,fme 'on
time elect, Falluro on the part of Employer to respond to'the precise time and-
mode of payment of salary prescribed harein shall not be cdonsidered as. s bréach
or default or the paru of Employer in those cases in'which such failuve is the '
resnlt of enuses beyond Inployer's control. ' : ‘g- :

(0¥ Imployee will not aesk reimbursement from Employer for amr i‘oreigh Y "

e B o
[ S

vchiange logs thet he may inour a8 a result-of econverting into foreign or Ameriuan S

oy eny sums paid or payable to him under the terms of this Agreement of
e'fm? ayment, and it is undsrstood that the Erq)loyer shall ke under no obligation?.tc
exchange foreign exchange or currency of any Eountry into American currency or
exvchangs, s

{a#) There shall be no restriction upon the number of Ehnployee's ;Jr,ork;, oo
hours per day or the muber of Buployee's work days per wesk, The galary and.
compensation herein provided to be pald Euployee is substantially in excess of
that which Employse would receive for similar services rendared in’ the. Qm.tac}
Statos at the date hereof and includes. edmpensation for sy extra_ or overtime
‘gervices to be performed, and Bmployee shall not be paid or ccmpaggatqd ot‘nervise
for serviees which ordimrily would he extm or overtime aervices‘ E

(f) Except while onfextended sick leave of five days or more 01‘ on ~.-‘f’;..’}*_’3‘ o
vacation, the ovrivilege of time off shall -accrue to &nployee at the rate - #
of .U (foure~tenths) of a day for -each day on duty in servics under this
Agreement, Such time off, however, shall be taken only at auoh times 8B
Employer in its discretion shall designa'be. .

{(g) For the purposes of this agreemen‘b the - terms "t,tme off" and
"Jays of f" shall refer to those days which employece is froe to spend as il
ha wishes within the generel. framework of applicable rules and regwlations -
and is not required to perform work or remain on standby to perform work,

A1l other time (except veecation énd extended sick leave ss defined; in
Section f hereof), including tisie spent in 'bravelling in the fulfillment
of this agrecment shall be “"days of duty" , .

(h) Time off can be tsken enly in an area of the wordd' avalﬂhted as
zero in the Standerdized Regulations for Govermment Civilians in Foreign
Areas unless the employce opml.(ica]ly requests and Employer concurs in the -
reruest that time off be token in a differently rated ares, In 'bhis, event,
no Area Differential (per Section 7 (c) hereof) will be paid fvr ‘such days S
taken as time off, . ’ ‘ N
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"+ ghall be New Year's Day, Washingten's Birthday, Mgmorial Day, Independence’ Daj .

ST T RO
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(1) Vhen Employee is assigned to work in ah Brea of the world carrying
a higher differential rating than zero, it is the responsibility of Empleyer |
to provide transpoertation to ‘Employae at no cost to him to an area of the,
world. carrying a differential rating of zero for’ the purpose of takifig time
off. Time involved in travel will be counted as time on duty except ‘hhat 'hhe
day of arrivel at the place time off is to be taken will count a8 & day’ off and’
the day of. departure will count as a day of duty regardless of the houx q&f arkivai
or departure, Travel delays not caused mf emplog,ree Bhall coﬂstitute dgys of &u’cy
under t.his agreement. A .

(.‘3) It is intended that time off will be provided on'a pagular}y re WIT ' ST
bacls and that mo more than 30 calendar deys will elapse bet#édn esch sush. Pa SR
of time off, Operational requirements and ofher emergency conditions may p T
this, hmfGVer, and in the event as many as L0 calendar days ;elapee,; thq;x% ‘tdme
off hywing’ been. provided employee, special cousiderations will preva

th the Jidst (fmrty-firatg consecutive day of duty (excluding peri.bds of ‘sick
leave of five days or more) without a day off a8 da.t‘ined in artd.clq* Cg) nbm,
emplayee will ‘acerue 1 (one) full day of time off in liey of . (fouf-tenths)
i

of a day for sach day of duty hersunder until: such ‘hime aa he reﬁe ms :
nf five doys of time off, . R

(k) For the purposes of £his Agreement, the sqven authorizad helidays o

Labor Day, Thanksgiving Dey and Coristmas, Tncse ‘days: Wil normau,y be taken as' ‘»
days off at the place of duty butrwill count asdays ‘Qf duty tgr the ;aurposes :
o‘f thi.; contract In the event Enplayee is asaigned o duty -on an‘au'Ehu rf :

have been camplated. y T ro .”

. (1) Acourmlated time off not pemitteq”to‘be taken prinr {.;:c ﬁ;e maY o
expiration or termination of this Agreement #hall ‘then be permi*b'ﬁad, and, to . L i
the extent thersof, shall extend the term of this Agreement, Daya off Bhall DU
- not be. earnad du.r-ing time off taken within the framework of 't.his paragmph. o

SECTION 6. SUﬁSIqTENGE

. At all times during the term of thia Agreemerit, mcluding mmh 'bi@ ke
‘as days off, Employer will pay or csuse to be paid to’ Emplqyee a Peﬁ Diam
 Allovmncé on the same basis as paid to Goverrment civilian employeqé pefiened
to the same project and area. BEmployer will provide or;peuse to bg- pragid@ad_v
" Employes's food and housivg at the same cost . Eknployea 8. mli‘hary Di'ﬁcsr
* and ‘Civilian personnel assigned to the same project and area, No per diem
“will be paid during any period of time spent as Vatation time vherever taken, .
No per diem will be paid during any peried of aick lesve taken aftar employe
has baen returned 'bn Burbank. o , o

i-w'

. - - CEE - g €
%“ . - s B
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SECTION 7, OVERSEAS DIFFERENTIAL

(a) 1In consideration of Eknployee 9 enter:lng into this Agreemant qu the -
- performance of Service at isolated locations ocutside the Continental Limlis of .
" the United States, Employer &grees to pay ‘to Emplgyée at Bpentfied intervals of 25)(1 A
continuous and satisfactory service hereunder an Overseas DifFerential, : fhis

Overseas Differential will be composed of two parts, named for the purpodes o:t‘-
this agreement the Basic Overseas Dif.t‘erential and ’che Area Differen’oial. '

(b) The Easic Overseas bii‘ferential shall amount to- per wgek of
gervice gnder this Agraemant (excluding vacat.icn period as outlined in Soction ‘
hereof R , Se L m S

(¢) The Area Differential will be detemined by, the 1ocalit.y in which the
_Employee is asslpgned to work, The differantial rate for the assigned area as i

' specified 4n the Standardized Regulations for Govermment Civilians in Fargign R

Areas (as it may be amended from time to time) shall. be used as the’ guide in -
emtablishing the deily Area Differentisl pay ungtar 'Bhis agreement. : o

Vhore differeritisl rate in Overseas Avea Differential’

‘8tandardized R,#gu'tations is . .-for each day of duty in
Callad out for an area agsy - such area will be: ’
w«m s 4 2% s 8 e e e 8w
% " .o s 4 8 s o u o v
10% PR R I R
15% v.0 0 o PR e 2 V- "'o‘
20% o 2 e s 8 » » s e PRI
25% « s . _o. LI c."#f r v ',{

_ (d) Unless this Agreement is 'bermina.t.ad earlier pursuant to Saction 16
hereof, this Overseas Differential (both Basic end Ares differentisls) will be
paid to employee according to the follwing timetable 01‘ continucus and satis-u
factory service: , . i

(1) At the end of 26 waeks, the Overseas Differential eﬁrnes: dui‘ing
the first 13 weeks shall be paid. : i

.-f '. 5

(2) At the end of 3% weeks,’ 'y the Overseaa Blffarential earned dur:}.ng B
the second 13 weeks shall be paid. - e e L

' (3) At the time this Agreement expires, all remaining Overaeas ,
‘pifferential earned during the 27th and subsequent wbeks shall be paid, ;;» j, _

{4) In the event of termiuetion of this: Agre‘ement accordi;xg 'bb the , b
terms of Articles {e¢) or (d) of Section 16 herdof, Bmployee shall re;:a_i_v'e ull o
Overseaa Di.fferential not yet paid at 'bhe tdme of such’ termination. o ' L

(5) In thc event of temination of ‘thig Agreezhent according to the |

tems of Articles (a) or (b) of Section 16 hereof, Enployes shall not recaive L
‘any. part of any remaining Overseas Differential noz yot pald at the time nf‘

such termination. -He shall, however, be entitled-fo rgtain any Overgess .~ -

' Differentdal already paid him according to the schedule ‘outlined shote’ f‘o.i' such,

mn'bsn ' o § e
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and Per ﬁiam.

return to: Burbank, no per dlem will be paid. In caseg of -exter Hick 'yr '
" . of Five or more ‘consecutive days of iness,. time off will cease %o a¢ :

ek enwaeks of gq;;gnu
ra.e tiqn 'ho be,te;:en at tha :
Article ) (e) of Secg;n <

'fo.t‘ ‘bhis agreement, Fersdnatl
- -No: part of the Ovearsnazm’$~
v:acamon period.

(b) ‘Sick Lsavm 14 the %vent, Qf ‘iéimass, G
to paid sick leave 88 determiped by Enpib,yer and o8t
Industrial Relaticmg Directives. govemi Salaried Mmpli
of pald sick leave ¢varseas, Bmloyse shall be- entified
Both Basic Overseus Dii‘ferential andf_'

w Pt

. .:fUnited States, no overseas dirferential will be pai& and_ a,f;ter empicyeafa

- with the last'gay pricr to the start of the sick leave period, and shall i
again begin to.acarue until the aick ;.eava pariod ia crver and the m “,".‘.s
released fm' duw. - v : .

SECTION 9, TRANSPQRTATION '

“{a) In reporting for and rendering serr:teea during his emplogment heraunder,
snd in traveling to and from his place or plagas of duty hereunder, Fmplayee .
conzents to travel by land, seés ‘and alr, according to romtes and by.agy mode: of
conveyance which Employer may specify, and, when so directed by Bnployer, ﬂhether :
upon completion or terminstion of E)nployee s employment herginder op otherwisa,
Employee agrees to return to the Unitéd States without del i by such rcmta and

| means ae Euployer may designate. ,

"+ (b) Except as herein o‘oherwisa prmrlded, and su‘uject Ee the mﬂea and reg- ,
ulations prescribed in respsct thereof by Bmployer, Employér qbqll furpigh or o
cauge to be furnished to Enplcyee, tra;mportation while Enfﬂoyee is tra#eling on '
Employer's business, '

o (c) Employee shall oemp“.ly with 8.11 applicable custmns, laws and regulations
of the countries from, to, or through whioh Exnployee or am' c»f hie propertgr may
be transportad. : ,

SECTION 10, PA$$PORTS AND mm.m'nou FOR mam 0

v (a) This. Agraement is preaicatqd upon satisfactory proof i‘urnished by Employe:
that he ig.a eitizen of the Urnited States.of dmerica end upon his ability to secur
necessary pessports, visas and such other permits ag may be necessery to authorize ' e
his departurs &nd absence frow the Unifed States, g entrance into and gtay S.n a;:c{: o
foreign countries ap may be.nécessary, to pass such physical examination, and to, .
submit-to such disesse immunization, finger-printing, and to comply with other A
regulations as may be required by propar authomtv ‘or by Employer., - ...

, (b) If Fmployee is so qualified ‘Fmployer shall assist Buplayee in obtaining
the necesssry passports, travel: pamits and viasas, ror Enplcyee witheut cost to him,

Approved For Release 2000/04/18sﬂ‘f§[R‘DP81800878R001200080045 7
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SECTION 11, PERSONAL TOOLS AND OTHER PROPERTY OF £if |
 (a) mmployee shall provide and maintain s full set of personal %ools.whlch shall ™. ..
be adequate, in the’ opinion of Bmployer, for the normal requirements of his é@ties.‘ k. .

. (b) If Employer shall determine on the basis of information satisfactory to 14
supplied by Emplcyea%w_ thet Employee has in the ¢ourse of his employment hereunder =~
and without. his fault or negligencs suffered. logs of his tools or other pergdnal .
affects in transit or at the place.of his "ﬁu%y»’jhﬁéﬁreunder Eployer may in 3ta 7 oo
discrotion pay Employee such amount, not to pxtoed $500,00, as in the opinionof .
Bmpleyer will reasonably campensate Fmployeae Lo such loss., Losses amounting to
lese than $50,00 will not be considered, U e ' L e

b

SECTION 12, MEDICAL SERVICES = = . = ¢

Buployee shall submit to such physicsl examinations, ‘vaceinatidns and i:;&ocu:l!n AR
iwlons as Employer shall direct from tdme to. time’'and at no expens¢ to Buplayde,"
Bmpiocer will, to the extent that facilities, equipment and personnel gvailable " -
Yo it at Buployee's place of duty hereunder permit, cause %o be. provided at'no. .
expense to Employes, Such.medical, dental, surgicel, rursing and hospital treatmant,
preventative or curative, as medical examiners appointed by Employer at Employee's.
place of duty may from time to time determine te be necessary or desirsble, o
Briployee for securdity reasons shall not alsewhere seck or undergé amy medical,” =
‘ dental, surgical, mursing or hospital treatment, whether preventative or curative,

without securing prior approval of said hedical. elxam':lqers‘; and failura o comply = . G
with this reyuirement will be canse for immediats tormination of employhwent withip. - 7 ©
tho meaning of Paragraph (a) of Section 16, - o T s

SECTION 13, ADDITIONAL BENEFITS AND afLowamces =~ .
‘uniform or spacial slothing as”
may bo prescribed by the Government, Whert & uniform.or spectal clothing 1s

‘prescribed, Employer will cause it to be provided without chapg?, but the'expéiﬁsg": :
of its maimtenance shall be borne by Employes, T

(a) Employee may be required to wear such

(b) Bmployer will, to the extent that facilitied, equipment and personnel e
available to 1t permit, provids at the samo eost charged Military Officer ami
Civilian personnel, food, lodging, recreational, laundry, dry cleaning and sales -
store facilities, - ‘

SECTION 1L, COMPENSATION FOR DEATH OR DISABme
(2)  Buplayes shall be coverod by Worlmsh's Componsation imsurance, -

: (b) In the event that Emplayee is teken prisoner or is othexwise fetained

by a hostile force or the force of any pewer not éllied with the United States in
a comuon military effort, Fmployer shall contipue to pay Buployee his salary during |
such detention, The period of such detention shall be conmatrued to include the BN
periecd until Fmployee is returned.to hig place of duty, or to the United States, _ .

or death is established b#e a finding by the Federal Security Administrator or gther,
- Federal body having jurisdiction or by cther evidence satisfagtory to the W @ed .
States Government.or death can legally bé presumed to have oceurred, If Buployer = .
‘pays salary as provided in this paragraph during any peried in which Employes or . . 5
- his beneficiaries are entitled to benefits under Workmen's Compensation insurance: -
any benefits so peyable for such period shall.be a part of, and not in addition tq,

the salary thus paid, _ , W . s
Approved For Release 2000/04/18 S&B&LPM800878R001200080045-7
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- (e). Emplayer has in effect and will andesver to gaintain for the benefit o
. “the_Hmployees a participating Group Ingurence Plan provided that, $he mumber of
. Bmployees required by suvch‘;ﬁgn shall participate tharein, Failure or insbility
T on the \ghrtp;' Employer to mBintein such a plan, ‘however, shall not subject it t

-any 1lability eor rasponsibility hereunder, .. S

hd B - “j.

*pon o88) Group Accident Insirance w1l be provided by Bnplayer fer Miplayee
for death or -dismemberment. while engaged under this Agreemént,  SBuch ingurance” -

shall provide for dismemberment benefits and g death benefit of $2! 000.00 iy
subject to ‘the conditions 4nd q:’félusim)afqg;the policy. . . © LT

, : T i T Ry e R W SR o

: {e) It is underatood amd agreed that, any ‘Insurer providing insurance . -
. under the terms of this Sectlen 1, fails _$o pay claimg arising thereundey fer any

‘redaon whatgoever, Employer will not be lieble :gorithe payment of guch elaims, = ~*

“ (f) In the event of the.dea 1 of :Emploges while outfaiﬂ“éithafcqhﬂmgﬁ; L e

~1imdts of the United States furi: 2 the term of this Employment Agveement, Bmployee :

authorizes Employer to make appropriate diaposition, as shall bé dgemed best by .-

1t under the prevailing el¥cunstances, of the body and pgiqua}‘,éﬂedﬁsj of Employes,

e ”

" smerion 13, TAX mgpi'géﬁoné L

Biployer will reimburse Employes for -the excess of ingame taXes. paid by hdm>
as a result of his foreign assigrment over the sum of Inited Stated and Califormtia
{or other state in which Employee wdd domiciled ‘prior o his departire frgm the,
conlinental United States hereunder)incame taxgs f@gwhipt’;;&: would hae bagp - . .
liable as a resident of and warking An the United Statas edr¥ling the same:- 88layy .
(assuming no other inceme), provided (1) Inployes gives Buployer.written notlgs
‘of any liability for forelgn tax on g incomg, {2) “Employes makes no psymonte -
of guch 1liability without written approval of ﬁnpl@ax, ‘and (3) Bfloyse gives.
- v Bmployer written notice and olaim for reimbq,raggqptof any payment go authordead
~within thirty (30) days after the date. such pdyment 1s made. Such reimbursement
w1ll be based upon computstions of tax 1iabllity. on #Algry paid Enployes by
Employer and approved by Employer as having besh mide in acgordance with eetgh ‘

. bolicy, and in any event such reimburgement to Employee shall not exceed thet virieh 22,
- would have been payable had Fuployee availed himpelf of, the most advgntageou :
basis ;‘or deduction and/or tax oredit aftar giving ognaideration 1o 'the f£i

tax paid, SRR BT a0 At L

~ SECTION 16, TERMINATION o SRR .
Termination of this agreemént can oceur under any of the following broad
categorids of conditionks o o =t REUR TRV YRR

: Y Discharge for Cause _
- Surplus or completion

[

Under any condition of term.naj;iﬁn_! Employer 16:!11 prm‘fda retur “transﬂporﬁa-
tlon to Burbank, Califormia at no eXpense to Eiployos and Bmployes agf‘ega o .
return as directed. Paoh of the broad categorias of teminﬂfﬁiyhﬁig further
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or ecsblegram terminate Miployes's employment and his right to receiye further - S
salary and other benefits hereunder and rights to Job opportunities upon returnp to .
Burbanks - S S it bales

, (1) If Employee, in the. opinion of Emplayer, is not trustworthy, .
careful, or is otherwise disquelified to render the services required hereunder, -
or does not abide by all rules, regulations and requirements of Employer, its
officers, agents and supervisory employees as well as those of the United State
Govermment or foreign govermmenta, o - s

(2) 1f Bmployee, in 'therbpinidﬁnof,ﬂle;medicgl Mmr“m
designated or approved by Employer, is found to be afflicted with any vensresl’
i (3) If Bmployee violates amy of the provisions of this Agreament

fails to perform faithtully and diligently the services and, qpties Tequdired:gr
“him hereunder, ’ o I SR

) (k) If Employee in any respect fails to meetthgs‘bandal‘dﬂ -or%ji:equire'
menths of Bnploypr or the United States Goverrment for oversens service, . T
‘ (5). If the performance er the pef;oml conduct of ﬂmﬂnployaais
ungatisfactory to Employer or the Uniled States Governments or if the United:
- Statea Govermmént has objected to the continued employment af, mplpyee.,;;w> 3

. d
VE o+ .- *
* " :

: (b) Quit. In the event that Enployee terminates his employiwsnt hergu
voluntarily, he shall riot from and after-such termlnation be entitled to s
salary on otLer benefits, including the benefits of job opportunities “apon ¢

() Surphis or Completion, Enplayer may further by notice in writdng or
by telegram or cablegram termirate Employee's employmsnt under thig Agreement, ' .
withotit cause under anytof the following clrcunstancesr Shug T

¥

i

-7 {1) Upon or after completi{mof the Goverment, Gontract,

T

- (2) ‘Upon or sfter temimtianhy the chernmentg”qg theﬁwerrmé S
Contracty in whole or in part, *. : ... ' Tas oo © Rl SRR

TEVE L

-~ (3) Upon or after completion of Buployes's performance under this
Agreement as determined by Employer, .. o . ’ ‘

- (b) If, in the oplnion of Eployer,: the performance provided for fn . T
‘this Agreement not having been completed or terminsted, the s'erviceg of E}nplogeéé

are no longer required hereunder, ‘ o

. (5) If Employee shall be indgcté@tihib or regilleﬂcf to acti‘!e duty i
(a8 distinguished Irom voluntarily ent}g'ring):;;;.}a the armed forces of the Unit
‘States, RS R

TBepe s -
o]

-

(6) If Bmployoe, iu the opisdon of a msaicalA_ex‘amip;ei“féfiﬁaigfqurbyj e T
Baployer, shall be detexrmined to be sick or Incapacitated to such extent that -
he should be removed from his place of duty,’ L _ B T

R
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__(7) If, in the ‘opinién of Buplayer (Supported by concurrence of the'
- United States Government) an-energency condition of gerious 11lness or death -
‘in Bnployse's immediate femily exists warranting Kl immodiste relemss from
‘thie’ Agreement and return to Burbank, Califormia, .- - IS & L
. _Upon terminatiod by Euployer undar this paragraph, g:), Employer shall make.
avallsble to Hmployee return transportation ta Burbprk, Californis, snd Employe
shall be entitled to receive his salary until he iy se returfed and this wontras
can be torminated as early as its terms permif,: R L
(d)  In the event that Bmployea's snployment shgfi;va\fnde:"ﬂ is terminated by hi

‘death, the amounts due and payabls by Bnployer t¢ Fmployes tareunder, includin
without Umitation the amount of his overseas differential b esyant to Sedtion:}’

- hereof, shall be doposited to his acoount in the bank desjfnated pursusnt tg - °
parurraph (b) of Section § hereof, =~ = & o S Cath AT

et the time of 1ts expiration shall be corsldered. a £ull, wae
| SEGTTON 17, SECRECY AND SECURITE
o L .

(e) Under any termination any part of a week of seite

v Concurrently with the execution of this Agreement, Employes has executad .©
@ Decracy Agreement, Employee recognizes thah strict maintepance of securify is
“of the utmost importance and that failure to eomy y strictly With all security

 “requirertents of the United Stataes Government will subject him 1o severe punish

SECTION 18, SEPARABILITY OF ‘CONTRACT TERMS. .

in the event that any ona or more of the , _réviaione of the Agroement ahall,
for any resson whatsoever, ba held by compete "g giithority to be invalid oxr:
unenforcenble, such particular provision or provisiong shall be deemod to ﬁ,e.segﬁrgﬁﬁ,

_from the remainder of this Agreementy and all of the ygmaining provisions, terms: > 7
and conditions of this Agreement shall contimie in 11 force and effect and ba o LT
binding upon the parties hereto, in the same mannet &g 1f the s@vered proviettm = - -
or provisions had never been included herein,”” = % e T T

[ T . N

This Agreement of Dmplgymeni vonstitutes the:entire agreement b:‘evmgaen'"‘ihs, R
partles hiereto relating to the subject matter hereof and the provisions thereof .
shall be construed and interpreted golely inm sccordange with the Laws of the = -
Staté of Californla, It is specifically agreed that Lockhead Aircraft Can woration
may asplgn 1ts rights and delegate its duties under this Agreament of Employment . .
or subsequent Agreements requiring the services of Employeg to any Lookheed 5" s
Aireraft. Corporation organiration, affiliate of subsfdiaryf and that Lockhged = -
Aireraft Corporéition may delegata sald'duties 'or any of them to representatives Clalynrt
of the United States Government, It is expressly understood and agreed, howdverp - .
thzt this Agreement of Employment does not creata. amr,eanplbyer-ampl@ree*mlaltionship.-_»..‘l

SRCTTON 19, MISCELLANBOUS

batween the Govermment and.Baployes, ner does it entitle Enployee %o any bensfits
incidental to Government employhent, It is further agresd that. no assignment of
rights under this Apreemant of Fmployment or subsequent, agreemonts refuiring the
services of lmployee chall be made by Bmployee without the written consent of Emplaysl,y
Unleas this Apraement of Enploywsnt is exdcutsd on bshalf of Employer by an oi‘fice}g LN

- or authorized representative thereof, it shall not become binding. .
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- SECTION eo. cmnmrxcmon BY EF

The Employes oert.ifies t,o Enq:loyer 'cha.t he has read t.he rorego:l.xg er
and that he fully understands its terms and conditions, and further cez‘%g.t:lﬂ
the foregoing terms and conditions oonstitute his entiré sgredment with the ] ‘iimz, :
and that no promises or derstandings have been made other than those’ gtgtgd alg ‘
and it 18 apecificany ed by the parties hereto that ‘t:hil Agreesment 11
subject to modi:t‘:!.nntian by written: inatrument a:lgned bg ‘both m::plr.ye 3 -'
the Employes,

. No promises or repreeentatibns of any kind ‘have besn- m&a to th«a%7 cyea
rogarding exempticn from pa:men'a of the Unifed Statea or a:v “other ine

IN WITNESS W}LEREOF, mployar haa caused this Agreement to be exacuted in
duplicate in the City of ' y State of .
by its officer or other person thereants &6537 au'&:orized and 1%8 cdrpoﬂte )
to be affixed hereto, and Employee has exaeuted the sazw, in duplicate, - the
and year first above written, '

wi‘hness to Signature of Fmployee | S - P

N
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